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University of Madras 

 
Preamble 
The University of Madras, along with the Universities of Mumbai and Calcutta, will be 
entering the sesqui-centennial year (150th year) of its establishment in 2006-2007. This is an 
important milestone not merely for the University of Madras but for the nation as a whole, as 
the establishment of these premier universities in 1857 also marks the genesis of modern 
India's higher education system. 

The origins of the University of Madras can be traced to a public petition signed by 70,000 
citizens and submitted to the Right Honourable Lord John Elphinstone, G.C.H., the then 
Governor of Madras when the Governor in Council was contemplating "some effective and 
liberal measures for the establishment of an improved system of national education". This 
public petition presented on 11.11.1839 by the then Advocate General Mr. George Norton 
pressed the need for an English College in the Madras city. Following this, Lord Elphinstone 
evolved a plan for the establishment of a Central Collegiate Institution or a 'University' with 
two components: (I) A High School for the cultivation of English literature, regional 
language, philosophy and science, and (2) A College providing instruction in the higher 
branches of literature, philosophy and science. As a follow up of this, the University Board 
was constituted in January 1840 with Mr. George Norton as its President. However, a 
systematic educational policy for India was formulated only 14 years later in the form of 
what has come to be known as 'Sir Charles Wood's Education Despatch' of 1854. This 
pointed out the rationale for "creating a properly articulated system of education from the 
primary school to the University". The Dispatch recommended the establishment in the 
Universities of Professorships "for the purposes of the delivery of lectures in various 
branches of learning including vernacular as well as classical languages". As a sequel, the 
University of Madras, organized on the model of London University, was incorporated on 5 
September 1857, by an Act of the Legislative Council of India. The University has as its 
motto `Doctrina Vim Promovet Insitam' meaning 'learning promotes (one's) innate talent'. 

The University which had only 17 University departments, 30 teachers and 69 research 
scholars in 1912, has grown into a large teaching-cum-affiliating University with 18 Schools 
and 66 departments of post-graduate teaching and research and 100 Affiliated Colleges and 
52 approved Research Institutions. The research and teaching functions of the University 
were enhanced by the report of the Sadler Commission and the gains were consolidated by 
the enactment of the Madras University Act of 1923, which is the basic Act that governs the 
University with subsequent amendments made from time to time. 

An idea of the strides made by the University can be had from the number of university 
departments / colleges that have received special recognition by national and funding 
agencies.
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U.G.C. Centres for Advanced Studies 03 
UGC Departments of Special Assistance 11 
DST FIST Departments 18 
UGC COSIST 02 
UGC ASIHSS 02 
UGC Innovative Centres 05 
Number of Autonomous Colleges 25 
Number of Colleges recognised as colleges with Potential 
Excellence 

02 

 
The University has signed MOUs with 51 foreign and 12 Indian Universities and also with 23 
Industry/Service organisation. Nearly 150 sponsored research projects funded by various 
agencies are being carried out in the University departments. The National Assessment and 
Accreditation Council (NAAC) accredited the University at the 5 star level in 2000. The 
University of Madras was also one among the first five universities in the country to receive 
recognition from the University Grants Commission as a 'University with Potential for 
Excellence'. 
In the nearly 150 years of its existence the University has made significant contributions to 
the cause of higher education and research in the country. Many are the alumni who have 
come out of the portals of the University of Madras and who have made significant 
contributions to science and society: Sir C.V. Raman, Prof. S. Chandrasekhar, Dr. S. 
Radhakrishnan, Dr. G. N. Ramachandran, Dr. M. S. Swaminathan, Prof. Neelakanta Sastri, 
Dr.T.M.P. Mahadevan, and many others. 

The University offers Distance Education Programmes in many disciplines through the 
Institute of Distance Education. 

Mission of the University 
 
To impart quality higher education in consonance with its motto “learning promotes natural 
talent”.  It strives to arm students with knowledge, skill and character in order to utilize their 
selfless services for the progress of the country and the people. 
 Vision on the University 
 

1. To contribute to the advancement of knowledge through research, publication and 
dissemination. 

2. To provide leadership in higher education by imparting quality and socially relevant 
knowledge. 

3. To make our education relevant and excellent. 
4. To promote educational programmes in various disciplines of knowledge with 

synergistic interaction with society and industry. 
5. To develop soft skills and personality of students to equip them to face the challenges 

and needs of fast changing society. 
6. To give greater opportunity to women in order to prepare them to be effective leaders. 
7. To make students to be conscious of their duty to the country and to fellow human 

beings. 
8. To inculcate values of equality, unity and justice. 
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Summary of IQAC Annual Report  
Academic Year 2008 – 2009 

 

The University of Madras has at present 66 Departments of study and research which spread 
over six campuses at Chepauk, Marina, Guindy, Taramani, chetpet and Maduravoyal in 
Chennai. These departments have been grouped under 18 Schools and each School functions 
with Chairpersons. 

The University of Madras is one among the five Universities in India to receive the special 
status of "University with potentials of Excellence" from the University Grants Commissions, 
New Delhi. The award of this special status will entail the University of Madras to receive 
special grants for creating islands of excellence in the emerging areas and for provision of 
superior education of merit and distinction. 

The IQAC Report comprising on information related to Governance, Regulations, Student 
Enrolment, Financial Status, besides other activities carried out by the allied bodies like NSS, 
USAB, University Departments of Study and Research, Institute of Distance Education, 
Affiliated Colleges and other Research Institutions during the academic year 2008-2009. 

 

Governance 
  
CHANCELLOR 
His Excellency Thiru SURJIT SINGH BARNALA, The Governor of Tamil Nadu is the 
Chancellor of the University of Madras from 3.11.2004. 
PRO-CHANCELLOR 
Dr K. PONMUDY, Ph.D., Honourable Minister for Higher Education, Government of Tamil 
Nadu is the Pro-Chancellor of the University of Madras. 
VICE-CHANCELLOR 
Dr S. RAMACHANDRAN M.Sc., Ph.D.[India], Ph.D.[USA],was the Vice-Chancellor of the 
University of Madras from 06.9.2006 A.N 
REGISTRAR 
Dr M. RANGANATHAM, M.Com., Ph.D., was the Registrar-in-charge of the University of 
Madras from 20.12.2006 A.N 
THE SENATE 
The Senate met five times during 2008-2009. (i) A special meeting of the Senate was held on 
29th August 2008 to confer Degree of Honoris Causa for Four Eminent persons.(ii) An 
ordinary meeting was held on 25th October 2008 (iii) A special meeting of the Senate was 
held on 12th January 2009 to confer Degree of Honoris Causa for Two Eminent persons. (iv) 
A special meeting of the Senate was held on 14th March 2009 to confer Degree of Honoris 
Causa to a Eminent person. (v)An Annual meeting was held on 28th March 2009. 
THE SYNDICATE 
The Syndicate, the executive authority of the University met eleven times during the year as 
follows:11-07-2008, 22-08-2008, 16-09-2008, 20-10-2008, 21-11-2008, 19-12-2008, 09-01-
2009, 10-02-2009, 13-03-2009, 20.04.2009, 12-06-2009.In adition, 4 items were considered 
by placing the matters to the Syndicate-in -Circulations. 
THE ACADEMIC COUNCIL 
The Academic Council met two times during 2008-2009. The first was held on 27th 
September 2008 and the second on 28th February 2009. 
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FACULTIES 
During 2008-2009 there were Faculties of Arts, Science, Law, Medicine, Engineering 
Technology, Education/Teaching, Commerce, Indian and other Languages, Fine Arts and 
Management Sciences. 
BOARDS OF STUDIES 
The total number of Board of studies as on 30th June 2009 was Eighty nine 
STANDING COMMITTEE OF THE ACADEMIC COUNCIL 
The Standing Committee of the Academic Council met two times during 2008-2009. The first 
meeting was held during August 2008 and the second on January 2009. 
 
Administrative Staff Strength as on 30.06.2009 

 
Sl. No Description Number of Staff 

1 Class-III Staff 508 
2 Class-IV Staff 260 
3 Technical Staff 108 
 TOTAL  874 

 
IQAC Activities 

The Internal Quality Assurance Cell (IQAC) was established in the University during July 
2005. It was merged with CBCS Section during September 2007. The IQAC was entrusted 
with the following assignments: 
1. Student Feedback Forms 
2. Academic Audit of CBCS Examinations 
 
The Student Feedback forms received from 35 Departments in respect of the teachers 
handling various courses were analysed and scores awarded to them. The scores awarded to 
the teachers will be placed before the ensuing Syndicate for its approval and transmission to 
the HOD / teachers concerned. 
 
IQAC in Collaborative with Academic Staff College 

· The UGC - Academic Staff College, University of Madras has conducted 5 
orientation courses and 15 refresher courses in different disciplines with a view to 
promote professional development and career advancement. 875 teacher participants 
from various colleges/Universities were participated in these programmes and up - 
dated their skills and knowledge by the lectures delivered by eminent academicians, 
Policy makers and administrators. Besides, the regularly programmes, the ASC –
UOM has conducted 4 special programmes for the benefit of researchers, 
academicians and administrators. 

· A two-day workshop for Principals on "Restructuring Higher Education" was 
organized on 17th and 18th December 2008. It is one of its kind of programmes being 
organized by the ASC besides the regular orientation and refresher courses. 50 
College Principals of Govt, aided and self-finance colleges, affiliated to the 
University of Madras were participated in the workshop. 

· The UGC-Academic Staff College, University of Madras, provided an "Induction & 
E-Governance Training" to the newly recruited Assistants of the University of 
Madras, for 10 days from 04.08.2008 to 14.08.2008. 22 newly recruited Assistants 
have benefited through the programme. 
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· An Inter-action Programme for Ph.D/Post-doctoral Scholars (Refresher courses) was 
effectively conducted from 10.02.2009 to 02.03.2009. 45 Students from humanities, 
arts and science were participated in the programme 

· A five day workshop for Senior Administrative Staff members of the University of 
Madras on "Administrative Reforms" was conducted from 16.03.2009 to 20.03.2009, 
from 10.00 a.m. 1.00 p.m., without disturbing the routine office administration. 47 
administrative staff members were benefited. The workshop was organized by the 
Academic Staff College, University of Madras to further improve the efficiency of the 
office administration. 

· Besides, the UGC - Academic Staff College of the University of Madras, in 
collaboration with Tamil Nadu State Council for Higher Education, conducted 
Orientation Programmes (Intensive Training) to the newly recruited Government 
College Lecturers for three times. 

· Teaching Management, Techniques and Methodologies, and various aspects relating 
to human relations, and human behaviour were taught by eminent Professors, 
Scholars from various disciplines and by bureaucrats. In addition, subjects were 
updated in their respective disciplines. 

 
University Industry Community Interaction Centre 
 

· The UICIC is interacting with the industries and has so far operated 182 consultancy 
projects. The members of our faculty are showing keen interest to do R& D for the 
industries and provide advisory and technical consultancy. In addition, they conduct 
Workshops/Short-term Certificate/Diploma/PG Diploma courses and training 
programmes under self-financing mode. These Courses have very good job 
opportunities and they include Geographic Information System Management, 
Information Technology, Air Ticketing and Travel Management, Executive 
Secretaryship, Call Centre Executive, Human Resources Management, Marketing 
Management, Hospital Management and Health Administration and training 
programmes in Cytogenetics, Gene therapy, etc. The centre has generated resources of 
Rs.76.46 lakhs during the year 2008-2009 with a net saving of Rs.15.5 lakh. 

 
Examination 

 
The University continues to follow the ‘Central Valuation System for all Courses'. 

Dummy numbers for all the courses are being continued to plug the loopholes in the 
valuation system. The University has introduced transparency in the examination system by 
providing photocopies of answer scripts on demand to candidates of the UG, PG and 
Professional Degree examinations under both Regular and IDE modes. Semester system has 
been introduced from the academic from 2003 - 2004.. 
 
UGC Scheme “University with Potential for Excellence” 

 
· To synchronize the current knowledge and international expectations in the area of 

Herbal Sciences with the academic strength and research outputs of University of 
Madras. 

· To envisage a holistic approach on the herbal plants of terrestrial, marine and high 
altitude habitat through a multifaceted methodology - matrix of science, technology, 
medicine, documentation, literature and industry with the sole objective of upholding 
Indian culture and economy. 
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· To synergise higher education, applied research and, industry partnership with the 
ultimate aim of evolving the University of Madras as an "international Centre of 
Excellence in Herbal Sciences" 
 

Main Library 
 

· Main library spreads over 70,000 Sq.ft. with five stack rooms, Main reading hall, 
Periodical reading Hall, Circulation desk, e-resource centre, Online Public Access 
Catalogue (OPAC), Pamphlet Collection Unit, Fine Arts collection unit, Ready 
Reference Section, Resources Cell for Competitive Examinations Unit, Data 
processing Unit, Theses Digital Library Unit, Reprographic Unit, Acquisition Section, 
Technical Processing Section, Media Resources Unit and Departmental Library 
Section at annex 

· The University Library is kept open from 8.00 A.M. to 8.00 P.M. on all days of the 
year including public holidays. Departmental Library at Annex Building is kept open 
10 A.M. to 5-45 P.M. on all working days 

· The Madras University Library (MUL) at Chepauk has a collection of 525882 
documents. 1501 books were added during the reporting year. The Library has 
received 284 books from individuals, Institutions- National and International and also 
from the State and Central Governments as donations. 188 periodicals were 
subscribed for Main Library and Departments grants and 120 periodicals were 
received as gratis during the year. 

· A resource cell for Competitive Examinations has been established to cater to the 
needs of the users appearing for various competitive examinations conducted by 
different organizations and institutions 

· A closed Access Stack of Books published before 1960 has been organized 
separately. Books are arranged in classified order and barcoded 

· Researchers and PG Students are allowed to do CD-search, where they could search 
Database on CDs like International Dissertation Abstracts and also book 
accompanying CDs 

· A separate section for Theses Collection which include Ph.D, M.Phil and P.G. 
dissertation has been organized. A total of 2202 Ph.D and M.Phil Theses of Tamil and 
other languages were transferred on 29-07-2009 to ORI Campus Library for the 
benefit of students pursuing courses in that Campus. 

· Touch Screen Information facility has been provided in our library to educate the 
members about library organization, activities and services 

· User orientation Programme is regularly conducted for the library users to make them 
familiar with Network usage, OPAC search, CD search, e-Resources search, etc. 

 
 
College Development Council 
 

· The College Development Council (CDC) of the University of Madras is functioning 
since 1979. In the affiliating system of Colleges / Institutions of the University of 
Madras, there are 127 Colleges and Institutions and 52 Research Institutions as on 
31.10.2008. Out of these colleges, 13 are Government Colleges, 24 are Aided 
Colleges and one is Self-Financing College.   
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University Students Advisory Bureau  

· The USAB provides career guidance for higher education to students.  About 750 
candidates were placed in the University Departments/Sections, Government/Private 
sectors in the city of Chennai for various temporary or permanent posititions 

· The Director in charge of the U.S.A.B., facilitated a session on Stress Management in 
a program organized by the Dean (Students) exclusively for the P.G.students and 
Research Scholars (both M.Phil. and Ph.D.) at Taramani Campus of the University of 
Madras 

· The Director in charge of the U.S.A.B., the Dean (Students) and the Academic Dean 
organized an orientation program for the first semester P.G. students at all the four 
campuses in the University Auditorium to give important information about various 
features of the Choice Based Credit System 
 

 
National Service Scheme 

 
· The NSS Unit of the University organizes regular and special camps related to health 

and hygiene, literacy, environment, personality development, etc. These camps are 
usually held in the campuses of affiliated colleges or in the adopted villages. These 
involve student volunteers in various youth-related seminars, workshops and training 
programmes. NSS Unit also deputes volunteers to various Inter State Camps, National 
Integration Camps and also Inter State and National Cultural Festivals. 

· The NSS students of Madras University area take part in All India Basic Leadership 
Camps (Boys and Girls), Nau Sainik Camps, All India Competition Camps, Vayu 
Sainik Camps, Skeet shooting, drill and glider competitions, Para Training courses, 
Mountaineering courses, Army, Navy, and Air Force training, All India Trekking 
Expeditions, National Integration Camps, Para Sailing, Flying/Gliding training, etc. 

 
International Centre of the University of Madras 
 

· The ICOM established in 2003, following the UGC's Promotion of Indian Higher 
Education Abroad (PIHEAD) aims to be a 'single window' for foreign students and 
scholars to pursue Study India programmes. 

· Facilitating researchers from abroad to work for limited period under Casual 
Research. 

· Promoting Joint/Dual PG degree and Joint PhD programmes with Universities abroad. 
· Providing credit transfer facilities at the graduate and post graduate levels. 
· Helping design short term, need-based courses for overseas students 

 
Medical Care Centre 

· The University Medical Centre is functioning in the new premises of the library 
Annex complex. The staff and employees of the Madras University visit the centre for 
various ailments like Diabetes, Hypertension, Heart disese, Fever and any Medical 
emergency medical centre also provides medications for the employees for various 
disese, and is managed by a senior physician. The centre has facilities for 
computerized ECG and Emergency blood glucose monitoring A group 5000 patients 
visit the medical centre every year. The medical centre is also managed by a 
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experienced person who dispenses medicians and has the knowledge to take ECG and 
determines blood glucose by glucometer. The medical centre also has an experienced 
staff nurse who would be handly in managing patients during emergences especially 
the patient is female the centre also has a bed for temporary monitoring of Bp/ Chest 
pain and other emergiencies before shifting to other hospitals. Till date these persons/ 
patients attending on our department has not complained of any mistakes / 
inefficiency of the staff of our dept. such as the working capacity of our staff of 
medical dept. This is remarkable achievement in short time  

Special Cell for the Welfare of Scheduled Castes and Scheduled Tribes 

· The Special cell for the welfare of Scheduled Castes and Scheduled Tribes was set up 
in the University as per the suggestion of the University Grants Commission on 
17.7.1985. The University Grants Commission had offered full financial assistance by 
way of salary to the following approved posts up to 1997. From 1997 onwards 
University itself has borne the expenses of the salary of the staff members of the 
SC/ST Special Cell 

· A Standing Committee of the SC/ST Special cell with the Vice-Chancellor as its 
Chairman, convene the meeting twice a year to monitor the progress of the 
implementation of reservation, policy of the State-Government, problems relating to 
the tuition fee concession special / loan scholarship, Post-matric scholarship, etc. thus 
facilitating the students of these communities to concentrate on their studies  

· The statistical Cell, a part of the SC/ST Special Cell is dealing with the statistical 
information with regard to the University Teaching Department as well as affiliated 
Colleges of this University. Statistical information are furnished to the Lok Sabha, 
Rajya sabha & Asssembly questions; UGC; Central /State Government and such other 
various Government Departments namely Dept. of Statistics, Directorate of Collegiate 
Education, Directorate of School Education, Adi-Dravidar and Tribal Welfare 
Department, Department of Backward classes and minorities of welfare department 
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IQAC Report for the Academic Year 2008 – 2009 

 
Section - A 

The plan of action chalked out by the IQAC in the beginning of the year towards 
quality enhancement and the outcome achieved by the end of the year 

 
 

· The important component in the functioning of IQAC is to obtain feedback from 
students and consolidate the same to be forwarded to the respective departments. The 
feedback was obtained in a more transparent manner with drop boxes placed at all the 
campus and students to fill the forms and to post them in the drop boxes later 
collected by Campus Directors to be passed on to Director, IQAC. Director, IQAC 
has in turn has sorted and delivered to Department of Statistics for its analysis. 

· Self Appraisal collected from faculty members have been sources of pointers to 
faculty improvement in quality teaching. The identified general lacunae has been 
dealt when faculty attend courses at Academic Staff College. 

· Under CBCS pattern teachers offering a course is solely responsible for teaching the 
courses as per the approved syllabus, conduct sessional and end semester exams and 
evaluate the same. Teachers also give assignments to students and evaluate the same 
as a part of the continuous course evaluation. Towards ensuring quality end semester 
exams are subjected to external audit both in content and quality. The results of the 
scrutiny are transferred to the teacher for necessary corrective measures, if identified. 

· There is a mix of students both from Rural and Urban areas. Based on the student 
feedback it has been observed that soft skills have been incorporated as integral 
component of the study. Based on the student background besides regular soft skills 
of communication and personality development useful for employment foreign 
languages have been brought in as a part of soft skills so as to make it useful for 
students from science courses. Indeed University of Madras is one of the first 
Universities to introduce CBCS system and soft skill has been made mandatory at 
University and Affiliated colleges. Students from Rural institutions have strongly 
welcomed the move. 
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Section -B 

 
1. Activities reflecting the goals and objectives of the Institution:  

Goal:  To elaborate the education quality at higher level 

Objectives:  

· To provide quality education to disadvantaged groups. 

· To sharpen the skills and character of the students. 

· To be committed for overall development of society at national level. 

· To modify the curriculum of various teaching programmes as per the 

requirements. 

· To train the students for the various competitive exams such as NET, SLET, 

GATE, UPSC through special coaching classes. 
 

2. New academic programmes initiated : 4   
Details :   

Sl. no  Degree  Name of the Programmes  

1 Diploma  Malayalam  

2 Arabic 

3 Urdu 

4 Certificate  Persian 
 

3. Innovations in curricular design and transaction :  
 
· The syllabi of all the programmes have been modified periodically. The choice 

based credit system (CBCS) for all the PG courses has been adopted by 
continuous assessment made which qualifies the students to face challenges in the 
new millennium. 

· Internship training for 6 weeks as part of the curriculum has been made mandatory  
· Wide choice of elective papers under inter and intra department courses. 

 
4. Interdisciplinary programmes started : 

 
Electives at UG and PG program and Research level 
 

5. Examination reforms implemented : 
 
i. Transparent with students getting answer scripts 
ii. Instant examination for students failed in one paper in final year to pursue 

higher studies 
iii. Question papers transmitted through online to avoid tampering. 
iv. Dummy number system followed to avoid malpractice. 

  
6. Candidates qualified: NET/SLET/GATE etc.: 74  
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7. Initiative towards faculty development programme :  
 

· University of Madras has conducted 5 orientation and 15 refresher courses in various 
disciplines, which are interdisciplinary in nature.  

· 875 teacher participants from various   colleges / Universities across the country 
participated in  these programmes and up – dated their skills and knowledge by the 
lectures delivered by eminent academicians 

· The ASC – UOM has conducted 4 special programmes for the benefit of Researchers, 
Academicians and Administrators like Principals every year 
 

Course details are as fallow: 
 
S.No Courses  Men Women Total 
1 Orientation Courses  106 101 207 
2 Refreshers Courses  270 182 45 
3 Special  Summer Schools  16 36 52 
4 Interaction Programme for  Ph.D scholars /Post 

Doctoral Researches  
21 24 45 

5 Seminar/ Workshop 98 21 119 
Total 511 364 875 

Orientation Programme (Intensive Training) For newly 
recruited government  College Teachers- (Sponsored by 

TANSCHE) 

  495 

Grant Total    1370 
 
8. Total number of Conferences /Seminars/Workshops conducted/organized : 197   

 
9. Research projects :  

(a) On going :   
No. of Projects: 133  
Total outlay     : Rs.32,56,10,973 + $10,01,500  

  
(b)  Completed :  

No. of Projects: 63   
Total outlay       : 6,55,35,495 
 

10. Patents Generated : 6  
 
11. New collaborative research programmes:  
 
Research collaborations 

National Yes ü  No 
If yes, how many? 10 

Overseas Yes ü  No 
If yes, how many? 7 

 
12. Research grants received from various agencies :   

No. of Projects: 133  
Total outlay     : Rs.32,56,10,973 + $10,01,500  
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13. Details of Research Scholars :  
 

Nature of 
Registration On Roll 

Newly 
Registered 

Degree 
Awarded 

Full-time/ 
Part-time 75/33 207 512 

 
 
14. Citation Index of faculty members and Impact factor : 0.367 -7.5  
  
15. Honours/ Awards to the faculty :  
 

 

1 Dr P. Duraisamy, Professor and 
Head,Department of Econometrics, 
University of Madras 

For having been invited as Visiting Professor of the 
University of Paris, Paris, France, and delivered 
lectures and carried out collaborative research during 
May - June 2008 

2 Prof. N. Goutham, Professor, Centre of 
Advanced Study in Crystallography and 
Biophysics, University of Madras 

For having been elected as a "Fellow of National 
Academy of Sciences, India (FNASc)" in recognition 
of his academic excellence, during October 2007 

3 Dr P. Nisar Ahmed, Professor & Head, 
Dept of Arabic, Persian and Urdu, 
University of Madras 

For having been awarded the "National Status Award 
for Intellectual Development with Medal 2007" by 
the 
Intellectual People and Economic Growth 
Association, New Delhi. 

4 Dr B. Ramesh Babu, Professor, Dept of 
Information Science, University of Madras 

For having been awarded the: 
(i)"Parvathaneni Gangadhara Rao Memorial Award in 
Library and Information Science" by the Potti 
Sriramulu Telugu University, Hyderabad; and 
(ii) "National Best Teacher and Researcher Award" 
by 
the National Association for Indian Libraries (NAIL) 

5 Dr Tamil Selvi, Lecturer (SS), Head i/c., 
Department of Kannada, University of 
Madras 

For having been awarded the "Mallika Endowment 
Award" for her book entitled 'Nepathya' by Kannada 
Saahithya Parishath, Bangalore, during June 2008 

6 Dr D. Velmurugan, Professor, Centre of 
Advanced Study in Crystallography and 
Biophysics, University of Madras 

For having been placed in the 8th position among the 
top 21 most Productive Scientists from India in the 
recent survey on "Status of India in Science and 
Technology" 

7 Dr J. Jayanthi, Senior Lecturer, Guru 
Nanak College, Velacherry, Chennai - 600 
042 

For having been awarded the "State Level Award" by 
the Tamil Nadu State Council for Science and 
Technology, Government of TamilNadu 

8 Dr P. Ranjithakani, Principal, Soka Ikeda 
College of Arts and Science for Women, 
Madhanangkuppam, Chennai - 600 099 

For having been awarded the "Soka Women's College 
Highest Honor Award" by the Soka University and 
Soka Women's College, Tokyo, Japan. 

9 Mrs. Shanthi Nachiappan, Professor, 
VelammalCollege of Management and 
Computer Studies,Chennai - 600 066. 

For having been awarded the 2nd Prize in Wipro's 
Mission 10 x M xLA contest held on May 2008 

10 Dr K. Shyama Sundar, Director, Velammal 
College of Management and Computer 
Studies, Chennai - 600 066. 

For having been awarded the 2nd Prize at SRM 
University in "Case Writing Contest" conducted by 
the association with The Case Research Society of 
India held on January 2007 
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11 Prof. P. Ramamurthy Professor, Dept of 
Inorganic Chemistry, University of Madras 

For having been elected as a "Fellow of National 
Academy of Sciences, India (FNASc)" during 2007 

12 Dr M. Jayaprakash, Senior Lecturer, 
Applied Geology, Guindy Campus, 
University of Madras. 

For having been awarded 'BOYSCAST' (Better 
Opportunities for Young Scientists in Chosen Areas 
of Science & Technology) from the Department of 
Science and Technology, Government of India during 
2008-2009 including One year advanced research in 
GERMANY from May 2009 to May 2010 

13 Dr P. Nizar Ahmed, Prof. & Head, 
Department of Arabic, Persian & Urdu, 
University of Madras 

For having been awarded "Maithili Ratan Award" for 
contribution in the field of literature especially in 
Urdu in the Fifth International Maithili Conference 
held at Rajandara Babu Bhawan, Chennai during 
December 2008 

14 Dr Mrs. Rama Gopalan, Professor and 
Head,Department of Pathology, University 
of Madras 

For having been conferred the Fellowship of the 
Indian College of Pathologist during the Annual 
Conference of Indian Association of Pathologists held 
in SRM Medical College, Kattankulathur, Tamil 
Nadu on 15th December 2008 

15 Dr G. Venkatraman, Prof. & Head, Indian 
History, University of Madras 

For having been nominated as: 
(i) Member - Tamil Nadu Council of 
HistoricalResearch, Tamil Nadu Archives, Chennai, 
by the Govt. 
of Tamil Nadu 
(ii) Member - National Archives of India, by the 
Govt. 
of India 

16 Dr M.Gunasekaran, Principal, Govt. 
College of 
Architecture & Sculpture, 
Mammallapuram - 
603 104. 

For having been conferred with the unique title of 
honour  by the Government of 
Tamil Nadu 

 
16. Internal resources generated : Rs. 23.27 cr.  
 
17. Details of Departments getting SAP,COSIST (ASSIST)/DST-FIST etc. 

assistance/recognitions : 31  
 

18. Community Services :  
 

YEAR 2008-09 
NO. OF UNITS 233 
NO. OF COLLEGES 101 
NO. OF PROGRAMME 
OFFICERS 

233 

NUMBER OF NSS 
VOLUNTEERS 

23300 
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ACTIVITIES IMPLEMENTED IN THE REGULAR PROGRAMMES 
Name of the 
programme 

Colleges involved Volunteers involved Number of 
benefeciaries 

Conduct of career 
counselling & 
guidance programme 
to unsuccessful 
students of 10th & 
12th std. 

- 600 500 Students 

Malaria Eradication 
Camps 

16 2000 1000 persons from 
slum area 

Blood Donation 
Camps 

148 30000 32700 Units  

Eye Camps 50 2000 8000 Screened 
General Medical 
Camps 

95 12000 20000 Villagers 
benefitted 

Pulse Polio Camps 70 7000 2000 children 
AIDS Awareness 
Programme 

80 9000 30000  

Eye Donation 
Awareness 

35 3000 25000 

ENVIRONMENTAL PROTECTION PROGRAMMES 
Campus Cleaning 70 6500 40 Campus 
Tree Plantation 70 5500 15000 Saplings 
Public Place 
Cleaning and White 
Washing 

15 - 20 Temples 
15 Streets 
10 Schools 
8 Buildings 
5 Primary and 
Middle schools 
3 Hospitals 
10 Bus stop 
 
 

LITERARY PROGRAMMES 
Literary programmes 
(Both for school drop 
outs & adults) 

25 2500 12000 

SPECIAL CAMP PROGRAMME 
No. Of colleges conducted the camp 76 
 
19. Teachers and officers newly recruited : 13   
 
20. Teaching Non-teaching staff ratio : 1:3  
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21. Improvements in the Library services :  
  

The Madras University Library at Chepauk has a collection of 525882 documents. 
1501 books were added during the reporting year. The Library has received 284 books 
from individuals, institution. National and international and also from the state and 
Central Governments as donations.  
 
ü Resource Cell for Competitive Examinations (RCE) 

A resource cell for Competitive Examinations has been established to cater to the needs of 
the users appearing for various competitive examinations conducted by different Government 
organizations and institutions. 
 
ü Old and Rare collection: 

A closed Access Stack of Books published before 1960 has been organized separately. Books 
are arranged in classified order and barcoded. 
 
ü Database search through CDs 

All researchers and PG students are permitted to search the international dissertation abstracts 
and CDs accompanied along with documents for their literature survey. 
 
ü Access to e-Resources: 

Access to Digital Library Consortium (DLC) of UGC-Infonet is a boon to researchers and 
students. About 4500+ full text journals, Nine database and 10000 journals upto abstract level 
can be accessed by users through 23 publishers. In addition, the library has subscribed to 428 
online reference books for the benefit of users, which can be accessed by the Members of the 
Library. This facility has also been extended to the desk top of each faculty. A quiet member 
research scholars of the University and affiliated colleges are extensively used this service. 
 
ü Digital Library (Theses Collection) 

A separate section for Digital Theses Collection which include Ph.D, M.Phil and P.G. 
dissertation has been organized, 1994 researcher scholars benefited by using this service. 
 
ü Training Programme 

User orientation Programme is regularly conducted for the library users to make them 
familiar with Network usage, OPAC search, CD search, e-Resources search, etc. 
 
ü Touch Screen Information Facility 

Touch Screen Information facility has been provided in our library to educate the members 
about library organization, activities and services. 
 
ü SC/ST Book Bank Scheme 

A separate collection of text books for the benefit of SC/ST students is made available. 
 
ü Earn While Learn Scheme 

Students of Departments of various campuses worked as Part-time Library Assistants in the 
respective campus Library under Earn While Learn Scheme of the UGC Programme on 
“University with Potential for Excellence”. 
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22. New books/ journals subscribed and their cost :  
 

Central Library  
 

   Total Numbers of Books 525882 
   Document Added   
   Books Added 1785  
   Purchased 1501                
   Gratis 284 
   Periodicals received during the year 308 
   Purchased 188 
   Gratis 120 
    New  Members Enrolment  371 
   P.G.  Students 222 
   Ph.D Scholar 58 
   M.Phil Students 78    
   Institution 78 
   Affiliated College 5  
   No. Of  Scholars consulted thesis  2349 
   Campus   Students 802 
   Others 1547 
   No of Scholars used e-Recourses 
   Centre 

3732 

   No. of e- Resources subscribed  425 
   No. of Volumes  Consulted   1,82,000 

   
  STATISTICAL INFORMATION (2008-2009) 
Sl. No  Contents Total Nos. 

1,  Budgetary Provisions Rs.60, 39,400 
    (Books & Journals)  
Madras University Grant Rs.57, 11,400 
(Including Reserved Head)  
UGC  Rs. 3, 28,000 

2 Total number of holdings 102809 
3 Total No. of Periodicals received  

During the year  57 + 5 
Print – National 25 
International 32 
Online- International 5 

4 Total No. of additions during the  
Year  966 
Books  317 
Jl bound vols 371 
Theses 278 

5  No. of new members enrolled  457 
(Ph.D., M.Phil, PG. Diploma, M.Sc.)  
Other members  15 
(Industrial, Institutional & Affiliated)  

6  No. of readers who made use of the  
Library 27847 
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7  No. of documents circulate  4090 
8 Total No. of documents consulted 111250 

Books & Back Vols (Jls) 83960 
Journals 18240 
Theses 9050 

9 Special Services  
SciFinder Scholar accessed by users 800 
Online Jls+UGC-INFONET+ebooks+  
E-database  14705 
No. of Photocopies provided 15475 

Total No. of scholars who used the followings 
 MALIBNET cards 133 

Visitors (MALIBNET card holders) 76 
Affiliated + Institution + Industry: 508 
 

 
STATISTICAL INFORMATION TARAMANI: 

No  Contents Total Nos. 
1 . Documents Added:Books 545 

Books acquired  545 
Journals subscribed 42 
Indian  7 
Foreign 35 
CD ROM 21 
Book accompanied  21 

2 . Library Holdings  
Books 13,405 
Journals  7,918 
Theses 876 
CD ROM 331 

3 . New Members Added 148 
PhD  33 
M. Phil  12 
M.D  5 
DCP 2 
M.Sc 96 
Institutional Membership  6 

4 . Library Users 16196 
Madras University Members 15942 
Other Colleges/Universities - 
Private Institutions 

 254 

5 . Books borrowed 5234 
6 6. In House Use 46,716 

Books 17,640 
Journals  11,088 
Theses  1,310 
CD Search 1,478 
Online Information Zone 15,200 

7 Photocopies provided 42,706 
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Marina campus Library 
 

Library users and New Members  
No. of readers who made use of the Library  23400 
No. of books consulted  46800 
No. of books borrowed  9000 
New Members added  140 

  
23. Courses in which student assessment of teachers is introduced and the action 

taken on student feedback :   
All PG courses 

 
24. Feedback from stakeholders: 

 
Industrial experts are included in BOS to provide feedback on curriculum. Students are 
also part of BOS to provide feedback on various programs. 

 
25. Unit cost of education : (in thousands) 
  

including salary Rs.422 
excluding salary Rs.195 

 
 
26. Computerization of administration and the process of admissions and 

examination results, issue of certificates :  
 
 

Course Department Affiliated 
College 

UG Nil 116474 
PG 972 13583 
M.Phil 325 337 
Certificate Program 23 209 
Diploma  70 75 
PG Diploma 61 17 

 
27. Increase in the infrastructural facilities :   
 
S.no Department 2008-2009 

  SCHOOL OF LIFE SCIENCES   

1 Department of Microbiology 

Submarine gel electrophoresis,  
micropipets and thermal cycler 
 (Non gradient 25 wells)- UGC Project 

2 Department of Pathology medox bio power supply 

3 Department of Physiology  
UV Spectro photometer,  
Nikon projection system for microscope 
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28. Technology upgradation :  
 

· Virtual university Data centres and studio is located at Chepauk campus. The education 
programs shall be delivered from the studio at Chepauk campus and student can attend 
the lectures at any of the above virtual university nodal locations. 

· The delivery of education programs in virtual university set ups is provided in both 
Synchronous as well as Asynchronous environment. The Synchronous learning 
environment stimulates real classroom situation wherein students can listen and view. 

· The lectures will be in 11 virtual classrooms in real time and can also interact with the 
teachers. In a synchronous learning environment, students shall be able to retrieve the 
stored lectures for their review learning. 2 TB of storage has been provisioned for 
storage of lectures and other educational data. 

· The platform harnesses the delivery of lectures by the scarcely resourced teachers to a 
very large number of students. A total of 500 students can attend the live lecture 
programs being delivered from Chepauk campus to the 10 remote colleges. 

The virtual University environment helps the student to take education form the best of 
the teachers’ resources      

29. Computer and internet access and training to teachers and students :  
Computer and Internet Access and Training to Teachers and Students  

Bandwidth : Chepauk Campus (ISP from Tata 
Communications) 2 Mbps 
Bandwidth : Marina Campus (ISP from BSNL 1:1) 256 Kbps 
Bandwidth : Taramani Campus (ISP from BSNL 1:1) 256 Kbps 
Bandwidth : Guindy Campus (ISP from BSNL 1:1) 512 Kbps 
Internet Access : Students   600-800 
Internet Access : Faculties  
  

All Faculties are provided with  
Internet/Intranet/ e-journal   
access  

Internet Access [Wi-Fi Access] : Students and Faculties  
  
  

All Faculties and Students in 
Guindy Campus are provided 
with Wi-Fi Access.  

 
COMPUTER AND INTERNET ACCESS AND TRAINING TO TEACHERS AND 

STUDENTS 
 The main objectives of the Network and Internet Operations at all the campuses 
[Chepauk, Marina, Guindy and Taramani] to enable Researchers, Academics, Students and 
Administration to use information and communication technologies and expertise to achieve 
and maintain knowledge superiority essential for dominating the education space. 

FUNCTIONS OF UNIVERSITY NETWORK OPERATING CENTRE : 

• To provide better network connectivity with improved technology to all the four campuses 
• To develop better ICT infrastructure 
• To extend high-speed internet path for better access. 
• To create internet centre in campuses 
• To be active in NME and NKN National Projects 
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The NOC at Chepauk Campus providing DNS, Web, Mail, Database Services,  

e-resources and e-journal access to the Faculties and Students of the University. The Centre is 
also updating and uploading the day to day University information like Tenders, Results, 
Seminars, Workshop, Conference, Admissions, Appointments, Department Information, 
Course Syllabi and Time Tables with the help of the Web Server [www.unom.ac.in].  

The Network Centre has provided with one number of Sonic Spam filter, one number of 
5500 Sonicwall Firewall, Two number of Routers and three numbers of IBM Rack Servers 
for providing the following Services like Filtering the spam’s and unwanted traffic / sites and 
sending mails through our Mail Server to the University Faculty Members and Officers for 
sending circulars. 

More than 1000 numbers of systems are provided with Internet / Intranet Services 
through the Core Module Layer Switches fixed in the various locations. The Local Area 
Network was configured with VLAN using the Core Module Layer Switches fixed in the 
various locations for providing Internet/Intranet Services to the University Departments / 
Offices. The Core Module Switches are monitored and managed through remote access.  

University Computing and Network Service Centre 

              The UCNSC (University computing and network services centre) is located in the 
Chepauk campus to provide Internet facility to the Post graduate students and Research 
scholars of the university departments and also provide technical support to the university 
student community for their research work and online programmes through internet/intranet. 
The UCNSC is equipped with 30 nos.of desktop computers, 3 nos. of 5KVA UPS, 1 no. of 
Network switch and 4 nos.of Air conditioners. The students use the centre for browsing the 
internet for research purposes and also for their Final year project work. Approximately 80 to 
100 students/day use the centre regularly. 

                 The centre is also utilized by the university departments for conducting Research 
Methodology courses, Refresher courses and also for online exams conducted for Campus 
placements for the students.  

The University campuses are already provided / equipped with campus networking 
through the NOC’s located in the various campuses. The Internet/Intranet Services are 
extended to all the departments, student’s hostels as well as all offices of the university 
throughout the day. The Internet connectivity from M/s.BSNL (newly installed) is provided 
with all the departments / offices of the university campuses. 

 Soft Skill Lab: 

 A Separate soft skill lab with 40 numbers of computer systems is functioning in the 
different University campuses for the benefit of the students / faculties for the past 4 years. 
More than 1000 students have benefited each year with the use of the lab.  
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30.  Financial aid to Students:   
SCHOLARSHIPS / FELLOWSHIPS 

 
a) PG Merit Scholarship for University Rank Holders : 
 

Three students were awarded the PG Merit Scholarship for University Rank Holders to 
pursue academic career irrespective of the Student's financial status. 
 
b) Indira Gandhi PG Scholarship for Single Girl Child : 
Fifty Five (55) students were awarded the Indira Gandhi PG Scholarship for Single Girl Child 
for the academic year 2007-2009 irrespective of their financial status. 
 
c) Most Backward and Backward Class Scholarships: 
Most Backward and Backward Class Scholarships were sanctioned and released by the 
Government of Tamil Nadu to 219 students of the University Departments (Chepauk and 
Marina Campuses). 

 Fellowships: 
National Board of Higher Mathematics (NBHM) 01 
Indian Council of Historical Research (ICHR) 07 
Indian Council of Philosophical Research (ICPR) 08 
Indian Council of Social Science Research 
(ICSSR) 

02 

Council of Scientific & Industrial Research 
(CSIR) 

04 

Indian Council of Cultural Relation under  
Commonwealth Scholarship (ICCR)  08 
Bureau of Police Research and Development 
(BPRD) 

02 

Dr.Ambedkar Foundation Scholarship NIL 

UGC JRF's 38 

31.  Support from Alumni association and its activities:   
 
· An Alumni Association under a Professor of the University was provided for 

intellectual support to the department. 

·  The alumni link has been created in the university website 

· Separate Gmail account has been created and the enrolment form got modified. 

· Certain departments such as commerce, management departments of the university 

have a strong alumni involvement in campus recruitments. 
 
32.  Support from Parents-teacher Association is dots activities 

 
· The parents come and meet the teacher during admission and results. 
· The guidance has been given to parents on the student’s future as and when 

required. 
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33.  Health Services:  
  

The University Medical Centre is functioning in the new premises of the library Annex 
complex. The staff and employees of the Madras University visit the centre for various 
ailments like Diabetes, Hypertension, Heart disease, Fever and any Medical emergency 
medical centre also provides medications for the employees for various diseases, and is 
managed by a senior physician. The centre has facilities for computerized ECG and 
Emergency blood glucose monitoring a group 5000 patient’s visit the medical centre every 
year. The medical centre is also managed by an experienced person who dispenses medicines 
and has the knowledge to take ECG and determines blood glucose by glucometer. The 
medical centre also has an experienced staff nurse who would be handly in managing patients 
during emergencies especially the patient is female the centre also has a bed for temporary 
monitoring of Bp/ Chest pain and other emergencies before shifting to other hospitals. Till 
date these persons/ patients attending on our department has not complained of any mistakes / 
inefficiency of the staff of our dept. such as the working capacity of our staff of medical dept. 
This is remarkable achievement in short time. 
 
34.  Performance in sports activities:  

  
Achievements of Madras University teams in the All India Inter University & 
South Zone/ South West Zone Zonal Tournaments from 2008 -09  
 

Sl. 
No. 

Year Tournaments 
Position  

Total  I 
Gold 

II 
Silver 

III 
Bronze 

IV 
-- 

2 2008-09 
All India Inter University 5 9 6 3 23 
South / Southwest Zone 3 3 - 2 8 

                                                                                                      Total Grand  31 
 

No of the Players Selected for the VIZZY TROPHY Cricket Tournament 

S.No Year No of Players 

1 2008 - 09 4 
All India and South Zone Inter University Tournaments organized by University of 

Madras under the Auspices of Association of Indian Universities (AIU) 
 

S.No Year Game Tournament 
1 2008 - 09 1.Squash - Men 

2.Ballbadminton - Men 
All India Inter University 

Seminars, Workshops and Refresher Courses organized by the Department of Physical 
Education and Sports sponsored by UGC. 

 
S.No Year Activity 

1 2008 - 
09 

Refresher Course in Physical Education, Dated from 11.11.2008 to 
01.12.2008. 
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35. Incentives to outstanding sports persons :   
 

The medals and certificate are issued to the students with the following incentives 
 

Medals Incentives 
Gold Rs. 5000 
Silver Rs. 4000 
bronze Rs. 3000 

 
36. Student achievements and awards :  700  
 
37. Activities of the Guidance and Counselling Cell : 1060  
 
38.  Placement services provided to students:  

  
· The U.S.A.B  Helped the University of Madras in presenting details regarding various  

academic program s to the general public through Hindu Education Plus fair -2009 , 
on 23rd and 24th May 2009 

· The U.S.A.B. gave Rs.275/- to each of the 44 P.G. students who did Internship during 
summer, under the Science Talent Promotion Scheme for which the Indian Bank has 
contributed a corpus fund of Rs.5 lakhs. These P.G. students were from various 
science departments in the University of Madras. 

· About 750 candidates were placed in the University Departments/Sections, 
Government/Private sectors in the city of Chennai for various temporary or permanent 
positions. 

· The U.S.A.B. conducted Unifest-2009 (Cultural and Sports Events) on 30.03.2009 
with the help of Dean (Students), Physical Director, N.S.S. Coordinator, 
N.S.S.Program Officer (P.G.Unit) for the P.G. and Research Students of various 
academic departments in the University of Madras. 
 

· The Director in charge of the U.S.A.B., facilitated a session on Stress Management in 
a program organized by the Dean (Students) exclusively for the P.G.students and 
Research Scholars (bothM.Phil. and Ph.D.) at Taramani Campus of the University of 
Madras. 
 

· The Director in charge of the U.S.A.B., the Dean (Students) and the Academic Dean 
organized an orientation program for the first semester P.G. students at all the four 
campuses in the University Auditorium to give important information about various 
features of the Choice Based Credit System. 
 

39. Development programmes for non-teaching staff:  
 

NAME OF THE PROGRAMME TOTAL NO. OF 
PARTICIPANTS 

“Induction Training & E-Governance Programme”  
for newly recryited Assistants of University of Madras 
From 4.8.2008 to 14.8.2008 

22 

Workshop for administrative staff of the UoM theme: 
‘Administrative Reforms’ 
FROM 16.03.2009 TO 20.03.2009 

47 
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40. Good practices of the institution :  

 
University healthy practices are defined as "institutionalization of innovative self-
regulated responsibilities which aim to promote academic growth of international 
quality in the University system" .Higher educational institutions are expected to 
build optimally seven Healthy practices, if they are to answer professionally the 
requirements of societal transformation by universities. They are - 

    
      1. Respecting diverse talents and ways of learning. 
      2. Communicating high expectations. 
      3. Encouraging increased interaction between students and faculty; 
      4. Developing reciprocity and cooperation among students; 
      5. Encouraging active learning with advanced teaching tools; 
      6. Giving prompt feedback of staff and students and 
      7. Emphasizing time on task with total quality management; 
 
    While it has always been easy for the educationists to suggest innovations in the 
educational policy of the nation, pragmatism and implement ability are the areas of 
concern. These concerns are addressed by putting in place a codified 'Ethics Policy' which 
is meant to serve as a guide to assist the Governing Councils/Boards of Governors, 
administrators, faculty and staff, collectively called as "Members of the University 
Community", in making ethical decisions and engaging in appropriate, lawful conduct. It 
is the intent of the University of Madras that compliance with the Code of Ethics will 
foster a work -environment that stimulates and encourages the development of abilities 
and pursuit of personal and professional growth while maintaining the highest ethical 
standards and goals of the university. The Governing Council of the University facilitates 
the members of the University Community to develop moral and ethical commitments to 
themselves, to work, to society and to the world. The highest ethical standards set for the 
members of the University Community are: 
 
· Selflessness: Holders of public office should take decisions solely in terms of the 

public interest. They should not do so in order to gain financial or other material 
benefits for themselves, their family, or their friends. 
 

· Integrity: Holders of public office should not place themselves under any financial or 
other obligation to outside individuals or organizations that might influence them in 
the performance of their official duties. 
 

· Objectivity: In carrying out University activities including making public 
appointments, awarding contracts, or recommending individuals for rewards and 
benefits, holders of public office should make choices on merit. 
 

· Accountability: Holders of public office are accountable for their decisions and 
actions to the public and must submit themselves to whatever scrutiny is appropriate 
to their office. 
 

· Openness: Holders of public office should be as transparent and open as possible 
about all the decisions and actions that they take. They should give reasons for their 
decisions and offer information, when the wider public interest clearly demands. 
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·  Honesty: Holders of public office have a duty to declare any private interest relating 
to their public duties and to take steps to resolve any conflict arising in a way that 
threatens the public interest. 

 
· Leadership: Holders of public office should promote and support these principles by 

leadership and setting themselves as examples. 
 
Other details of Healthy Practices introduced in the University of Madras could be 
classified as – 
 

· Institutional health 
 

·  Healthy Practices for Teachers which have academic, service related, 
Motivational and quality upgrading efforts 

 
·  Healthy Practices for Students as academic, infrastructural and Financial & 

health       support oriented efforts 
 

· Healthy Practices for Administrative, Technical & Other Non-Teaching Staff 
Members  

               
 INSTITUTIONAL HEALTH: 
 
The practices for institutional health, which have made a big difference in the academic 
structure of University of Madras, nationally and internationally exudes in Academic audit & 
Internal Quality Assurance System. Academic audit is an educational exercise of 
accountability linked autonomy to assess and improve the performance of teachers/ students/ 
administrative staff and the whole institution in a holistic manner and to have a pragmatic 
view about what is the present status of academic standards of higher education in a given 
institution. 
 
The University of Madras has institutionalized this academic audit & Internal Quality 
Assurance System in 2003 with due approval of the authorities of the University and 
established an operational Internal Quality Assurance Cell [IQAC] for both University 
departments as well as the affiliated colleges. The Academic Audit Committee of the 
University developed the following ten Quality Assessment Indicators [QAI] covering 
teaching, research, infrastructure and extension credentials based on which Quality 
Assessment Scores [QAS] on an 100 point scale based on which software based Quality 
Assessment Radars [QAR] were developed for each University Department/ Affiliated 
institution. 
 
Academic Audit System for University Departments, affiliated colleges and recognized 
research 
Institutions through the Internal Quality Assurance Cell [IQAC] can be elaborated as: 
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THE TEN QAIS FOR UNIVERSITY DEPARTMENTS 
 

i. Demand for courses / Programmes of the department 
 

ii. Teaching-Learning intensity per faculty/ department 
 

iii. Research guidance at the M.Phil. and Ph.D. levels 
 

iv. Research fellowships and publication outputs from scholars. 
 

v. Faculty Research and Publications 
 

vi. Faculty participation in Conferences / Seminars / Workshops etc. 
 

vii. Foreign visits by faculty and Foreign visitors to the Department 
 

viii. Sponsored Research and Consultancy 
 

ix. Conferences / Seminars/ Workshops / Symposia organized by the department. 
 

x. Special recognitions/awards to the faculty / department 
 

THE TEN QAIS FOR THE AFFILIATED COLLEGES / RESEARCH 
INSTITUTIONS: 
 

i. Demand for UG & PG Programmes. 
 

ii. Students' performance in UG examinations. 
 

iii. Students' performance in PG examinations. 
 

iv. Teachers' qualifications and QIPs undergone by the teachers. 
 

v. Conferences/Seminars/Symposia/Workshop organised by the college. 
 

vi. M.Phil./Ph.D. Programmes being conducted. 
 

vii. Research Projects conducted and Publications made 
 

     viii. Institutional Infrastructure developed and Sports facilities 
 

ix. Student support services and Extension 
 

x. The Grade acquired through NAAC. 
 

OTHER INSTITUTIONAL HEALTH PRACTICES OF THE UNIVERSITY OF 
MADRAS ARE: 
 

· International Centre of the University of Madras [ICOM] for promoting Indian Higher 
Education Abroad [PIHEAD] scheme of UGC to bring about international 
collaboration, students and faculty exchanges. 
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· Statutory provision for inviting non-academic experts from outside the University 
system as regular experts in all Boards of Studies in the University to the level of 30% 
in order to bridge the 'gap' between man-power produced by Universities and 
manpower required by stakeholders. 
 

· Inter-Institutional Collaborations through Memoranda of Understanding [MoU] with 
Foreign Universities across the world and National Level Universities / Institutions. 

 
· University - Industry Consultancy agreements for innovative teaching programmes, 

development of drugs / processes with Eight pharmaceutical/ Biotech/IT / 
Management companies. 

· Revival of the Madras University Alumni Association. 
 

· 6. IT - Networking for all campuses of the University. 
 

· Modernizations of the Main and Campus Libraries with INFONET / e-Journals/ 
Video-Library facilities. 

 
· Introduction of e-governance for University Administration. 

 
· Bringing about inter-departmental work-culture in Education & Research through the 

University with Potential for Excellence programme both under "Herbal Sciences" 
and under "Holistic programmes". 

 
B) HEALTHY PRACTICES FOR TEACHERS [ACADEMIC, SERVICERELATED, 
MOTIVATIONAL & QUALITY UPGRADING EFFORTS] 
 

· Filling of teachers vacancies and effecting promotions in order to student ratio and 
provide teachers more time for research and experimentation in teaching - learning 
process. 
 

· Video-Conference Interview methodology in the teacher selection process for 
candidates applied from foreign countries to facilitate larger number of well qualified 
candidates to take part in the selection process. 

 
· Yearly Self-appraisal report of teachers for Internal Quality Assurance Cell of the 

University. 
 

· 'Research Starter Grant' for all the newly appointed faculty members, especially for 
those at the lecturer level. 
 

· Reimbursement of Research project proposal preparation expenses of faculty for 
submitting them for extra-mural grants. 
 

· Travel fare support for faculty who are invited for presentation of Research project 
proposal by central funding agencies. 
 

· Performance linked incentive scheme which includes cash incentive (10%) and 
infrastructure incentive (90%). 
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· Internet facility for faculty members. 
 

· 50% travel fare support for attending Conferences / Seminars both within India and 
outside India. 

 
· Consultancy projects with official eligibility of a percentage of grants received as 

consultant's share as per the consultancy rules of the University. 
 
C) HEALTHY PRACTICES FOR STUDENTS [ACADEMIC & 
INFRASTRUCTURAL]: 
 

· Credit Based Semester System [CBSS] in Under-Graduate / Post-Graduate courses of 
the affiliated colleges of University of Madras. 
 

· Choice Based Credit System [CBCS] in all Post-graduate programmes of University 
Departments with inbuilt flexibility, transparency and horizontal mobility of students 
across the departments of the University. 
 

· CBCS in all Post-graduate programmes of the autonomous and other colleges of 
University of Madras. 
 

· New Postgraduate courses of global demand in cutting edge areas like Biotechnology, 
Nanoscience & Nanotechnology, Computer Science, Bioinformatics, Biomedical 
Sciences, Neurosciences, Molecular Biology, Corporate Sociology, Intellectual 
Property Rights, Cyber Crimes & Information Security, Actuarial Science, 
Sustainable Development, Specialisations in Commerce, Economics & Management. 

 
· Providing parallel Post-graduate degree and P.G. Diploma programmes in the two 

years period of their course through University Departments to improve 
employability. 

 
· 6. Conversion of the Institute of Correspondence Education (ICE) of the University as 

Institute of Distance Education (IDE) with additional facilities for e-learning / 
interactive educational programmes. 

 
· Introduction of Post-Graduate Science courses in University of Madras through the 

Institute of Distance Education. 
 

· Publication of Examination results on the Website with downloadable printouts of 
results. 

· Active implementation of Tele-education in stages using - EDUSAT - INTERNET & 
WEBBASED Learning facilities. 

 
· Introduction of internet centres/ connectivity to the students of University 

 
· Students feed-back mechanism and assessment of teachers in University Departments. 

 
· 'Earn - While - Learn Scheme' for students of University Departments. 
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· 'Summer Projects' in University Departments for Graduate students to spot talents 
among young for attracting them for post-graduate studies. 

 
· NET/SLET training for P.G. students to gain eligibility for Lecturerships in 

University system. 
 

· Tatkal scheme for Certificates 
 

· Accident-cum-Group Insurance scheme for students. 
 

· Provision of copies of answer scripts, Revaluation facility and computerisation of 
Examination division & Ph.D. section. 

 
· Additional security features for degree certificates 

 
· Call Center & Information Kiosks [Touch Screen facility] for IDE students 

 
· Centralised Placement Cell in University of Madras 

 
· Additional / New Hostels in University Campuses 

 
· Students Amenity Centres in each of the University Campuses. 

 
D) HEALTHY PRACTICES FOR ADMINISTRATIVE, TECHNICAL & OTHER 
NON TEACHING STAFF MEMBERS: 
 

· Free Computer based I.T. Training for all administrative staff members to facilitate 
smooth transition to e-governance programme of the University. 
 

· Time bound promotions to all eligible staff on the very same day of vacancy. 
 

· House Building / Vehicle loan facilities to all eligible non-teaching staff. 
 

· Group - Insurance scheme for all the staff. 
 

· Reimbursement of school fee for children of staff - increase of slabs. 
· Liberal provision of over-time allowances and examination duty allowances. 

 
· Lump sum Medical grants / soft loans as per eligibility to all staff. 

 
· Outsourcing of non-core work like security staff and conservancy staff. 
· Acceptance of the proposal of "Performance Linked Incentive Scheme for the Non- 

Teaching staff of the University". 
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41. Linkages developed with national / international , academic / 
research bodies :   

 Categories of Foreign students 
 

·  Research and post doctoral research: Mostly in the sciences. We have here ICCR 
scholars and students who are joining on their personal initiative. 
 

·  Full time Masters : (i) ICCR scholars (ii) students who are joining through MOU 
signed (iii)students who join through agencies like Ed Cil (iv) students who are 
joining on their personal initiative (Tibetans are included here) 
 

·  Part time students: (i) students who come for one or two semesters only based on 
reciprocal MOU signed and who are exempt from paying tuition fees (ii) Students 
who come for one or two semesters but who have to pay tuition fees as the MOU does 
not offer exemption 

 
· Casual research /Visiting scholars (i) for short periods of time and attached to a 

specific department 
 

MOU SIGNED WITH FOREIGN UNIVERISTIES AND INSTITUIONS 
1 ICOM Paul Cezanne 

University - Aix 
Marseille III, 
France 

Approval by the Syn 
Dt 11.07.08 

2 ICOM Southern Taiwan 
University, Taiwan 

Approval by the Syn Dt 
11.07.08 

3 Dept of Mass Media 
& 
communication 

Hallym University, 
South Korea 

Approval by the Syn Dt  
12.09.08 

4 Dept of French Maastricht University, 
the Netherlands 

Approval by the Syn Dt 
20.10.08 

5 Dept of French Flemish Interuniversity 
council, Belgium 

Approval by the Syn Dt 
20.10.08 

6 Dept of French Universite Francoise 
Rabelais in Tours 
(France) 

Approval by the Syn Dt 
21.11.08 

7  Dept of French University of 
Newcastle, Australia 

Approved by the Syn 
Dt 21.11.08 

8 Dept of French University of 
Worcester, UK 

Approved by the Syn 
Dt 21.11.08 

9 Dept of Nuclear 
Physics 

Instituto dei Materialsi 
per L'Electronica ed 
il Magnetismo - CNR, 
Parma, Italy 

Approved by the Syn 
Dt 19.12.08 

10 Dept of Adult & 
Continuing 
Education 

Birmingham City 
University, UK 

Approved by the Syn 
Dt 10.02.09 
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EVENTS RELATED TO FOREIGN DELEGATIONS 

1 His Majesty Albert II, 
King of the Belgians 
along with a 50 strong 
Belgian delegation 
composed of 
Academician,Scientists, 
and Diplomats 

November 11, 2008 at 
the Senate House 

University of Madras 
in Collaboration with 
Embassy of Belgium, 
New Delhi and lemish 
Interuniversity igning 
of MoU and Science 
seminar 

2 High power Delegation 
from Maastricht 
University, Netherlands 

November 14, 2008 MoU signed & 
presentation for 
students, University 
of Madras 

3 Dr Rhenu Khator, First 
Lady president of 
the University of 
Houston Texas, USA 

January 7, 2009 Talk in G20 to the 
students of UNOM 

4 Visit of his holiness the 
Dalai Lama 

January 21, 2009 Talk delivered by His 
Holiness in the 
Centenary Auditorium 

5 Gift of Biblioteca Italia 
by the official Italian 
delegation comprising 
Dr Maurizio Fallace, 
Director general  
Ministry of Culture, Dr 
Angela Benintende, 
Ministry of Culture and 
Arch Iginao Fantini, 
Embassy of India, Rome 
and Dr Angela 
Trezza, Director of IIC, 
New Delhi 

March 18, 2009 Department of 
French, University 
of Madras 

6 President of Chile Dr 
Bachelard 

March 20, 2009 Honorary doctorate 
conferred on the 
President o f Chile at 
the Special 
convocation at the 
Senate house, MOU 
signed with university 
of Utalca 
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FOREIGN VISITORS 

July 17, 2008 Visit of Philip Cuisinier Didier Dallaguy, M P Augustin- 
meeting with Renault 

August 7, 2008 Visit of His Excellency Juan Alfredo Pinto Saavedra, 
Ambassador of Colombia 

August 21, 2008 Visit of Arthur Lompart, Counselor, Embassy of Poland 
August 21, 2008 Visit of Tenzin Talkha, Dapon Kunga Dorje Chief 

Representative, Southern Region, Bangalore 
September 3, 2008 Amy Burton International development and alumni relations 

officer, Faculty of Business, economics and law, University of 
Queensland, Brisbane, Australia 

September 6, 2008 Belgian Ambassador His Excellency Jean M Deboutte, Vice 
admiral Pierre Warnauts, Chief of Protocol, Royal Palace, 
Brussels, Dick Vancoillie, Chief Commissionaire, Chief 
Security, Royal Palace, Brussels, Pierre Emmanuel Debauw, 
Advisor to His Majesty Private office, Bert Schoofs and 
Mathias Bogaert , Belgian Embassy , New Delhi 

October 15, 2008 Visit of Mrs Soraiaya Pinto Saavedra, Cultural Counsellor and 
wife of Ambassador of Colombia 

November 18, 
2008 

Visit of Jean Peeter, Vice president of International Relations 
Sandra Vessier,Director International Relations, Clarie Sallie, 
Director of Adult and Continuing Education, Anaire Rossi, 
Scientific and technical Computer Laboratory, Prof Alain 
Dufour, Microbiologist, Université de Bretagne sud, L'Orient, 
France 

November 27, 2008 Visit of Gilles Verniers, Sciences Po, Paris 
December 1, 2008 9 member delegation from University of Newcastle, Australia 
December 2, 2008 Visit of Laure Benoit, Prof Arnaud Giacometti, Patrick Riehl 

Region du Centre, France with Matthieu Leblic, Expert 
sectoriel, Embassy of France 

December 11, 
2009 

Delegation from the Royal Civil Service Commission of 
Bhutan, Dasho Bap 
Kesang, Honble secretary, Ugyen Tshewang, Chief HR 
Officer, Sangay Thingley, HR 
Officer, Ugyen Dorgi, Medical Liaison Officer 

February 2, 2009 James Hubbard, Associate Provost for Strategic Initiative , 
Academic affairs,Kutztown university, PA, USA 

February 6, 2009 Prof Gareth Roberts, Carol Vielba, Mathew Cott, Staffordshire 
University, UK 

Febraury 11, 2009 Team from Athabasca, Canada, to visit and work with 
IDE,UNOM 

Feb 18, 2009 Korea Foundation representative - Park Kyung Unil 
March 2, 2009 Delegation headed by Prof Philip Whyte, Director Relations 

International Université 
de Tours, France 

March 12, 2009 Florence Tinguely, Embassy of Switzerland,, New Delhi 
March 18, 2009 Official Italian Delegation Dr Maurizio Fallace, Director 

general , Ministry of Culture, Dr Angela Benintende, Ministry 
of Culture and Arch Iginao Fantini, Embassy of India, Rome 
and Dr Angela Trezza, Director of IIC, New Delhi 
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March 23, 2009 Prof Sebastien Fleuret, Department of Geography, University 
of Angers 

April 22, 2009 Mr Philippe Mangentale, Minstère des Affaires Etrangères 
April 27, 2009 Kuwaiti Delegtion vist 
April 29, 2009 Belgian delegation headed by Mr Jean-Pierre Roland, 

Directeur Haute Ecole de Bruxelles, Chargé de mission, 
Marianne Coessus President, Yahaar Cohan Maitre assistant 
en informatique, Saida Patsalides, Charge de mission 
International relations Arti Jain Embassy of Belgium 

 

42. Action Taken Report of the AQAR of the Previous year 
 

· Results of students feedback transmitted to respective faculty. 
· Feedback from the Academic Audit on the nature and coverage of syllabus 

transmitted to faculty. 
· Funds were earmarked and provided to the departments in organising 

Conferences at National / International level. 
· Matching travel grant provided to faculty members for attending National / 

International Conference for presenting their research findings. 
 
 

43. Any other relevant information :   
· The university took action on ragging if come to notice of the authority, the concerned 

student shall be given liberty to explain and if his explanation is not found 

satisfactory, the authority would expel him from the institution. 
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Section – C: Outcomes achieved at the end of the year: 

 
· Students feedback from all the departments and for all courses. 
· Academic Audit of the CBCS examination. 
· Conducted need based Seminars, Conferences and Workshops in various departments, 

some of them are of interdisciplinary nature. 
· ICT tools strengthened. 
· Collaboration between various Institute in India and abroad established. 
· Soft Skill programs established with modification in all courses. 

 
 
 
Section – D: Plans of HEI for the next year 
 
 

· University would like to continue with the student feedback and academic audit as 
usual which provides real quality input on the academic status and improvement. 

· There is a growing demand for elective courses and departments will be asked to offer 
additional courses under elective courses. 

· Plans are ahead to expand the courses under soft skills like introduction of 
quantitative aptitude to enhance the employability skills. 

· College Principals and other administrative officials involved in academic 
management will be offered relevant courses by the University Academic Staff 
College. 

· Feedback has shown that there is slackness on Research methodology and so steps are 
being taken to make research methodology mandatory at various levels in the 
University and in affiliated colleges. 

· Grants are to be provided to all the departments exclusively for the purpose of 
extension activities. 

 

 

 

 

Name and Signature of the Name and Signature of 
Coordinator/Director, IQAC the Chairperson, IQAC 
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Major International/ National/ Regional Seminars organised for Improvement 

Academic Year 2008 – 2009 
 

 

 

Sl.No International and National Seminars/ 
Conferences 

National/ 
International 

Departments 

1 

Consultation Meeting on Curriculum 
Development with Prof. Geoffrey Burkhart, 
Dept. of Anthropology, American University, 
Washington, DC, USA, September, 2008. 

International Anthropology 

2 

Workshop on "Prevention of Drug Abuse 
among School Children" for the school 
teachers in collaboration with the Directorate 
of School Education on 29th November 2008 
and 13th December 2009 at the Department of 
Criminology, University of Madras 

Regional Criminology 

3 

Conducted a Refresher Course in Educational 
Technology titled "ICT and Higher 
Education", Batch-VI [05.02.2009 to 
25.02.2009] 

National Education 

4 
16th National Children Science Conference - 
07-08-2008 National 

Anna Centre for 
Public Affairs 

5 Training for newly recruited Government 
College Teachers - 18-01-2008 to 24-01-2008 

National Anna Centre for 
Public Affairs 

6 The Role of Youth in Communal Harmony 
and Secularism in India 

National Anna Centre for 
Public Affairs 

7 
27th Aug 2008, organised a Training 
programme for NCC Cadres on Leadership 
with Director General, NCC at Chennai. 

National 
Defence & strategic 

Studies 

8 

A two-day Workshop on "Quantitative 
Techniques and Computer Applications in 
Social Sciences" was organized on March 6-7, 
2009 for College/University teachers and 
advanced level Ph. D. research scholars 

National Econometrics 

9 
Research Methodology in Arts, Humanities 
and Social Science 15th and 16th December 
2008 

National Christian Studies  

10 Seminar on Art, Health and Education National Indian Music 

11 
International Conference on "Representation 
of Region and Nation in Literary and Culture 
Studies" from Feb. 10 - 11, 2009. 

International  English 

12 

Refresher course in Indian Languages, 
Literature and Culture Conducted by the 
Department with Academic Staff College 
(March 11th to 31st March, 2009). 

National Sanskrit 

13 
UGC - National Seminar on Vedangas and 
their modern relevance, held on 8th - 10th 
March 2009 

National Sanskrit 
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14 

Workshop for school teachers of French 
Reserouce Person and Organiser Matthieu 
Leblic -Expert sectoriel regional de la langue 
française 

International French & Other 
Foreign Languages 

15 Workshop on Research Methodology Aug, 
2008 

National Statistics 

16 
Orientation Course for newly recruited 
College teachers in statistics and Computer 
Science Sept, 2008 

National Statistics 

17 
Refresher Course in Chemistry - Navel 
applications of Materials - 14.10.2008 to 
3.11.2008 

National Inorganic 
Chemistry 

18 
Orientation programme for newly recruited 
Physics Lecturers - Oct.13th - 8th Nov. 2008 National Nuclear Physics 

19 
Summer Training Programme in Biological 
Sciences for Post graduate students in Life 
sciences. 25th May to 15th June, 2009 

National Zoology 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

 
  



39 | P a g e  
 

 
 
 
 
 
 



40 | P a g e  
 

 



41 | P a g e  
 

 
 
 

UNIVERSITY OF MADRAS 

Faculty Self Appraisal Report 

I. General Information: 

(a)       Name      : 

(b)       Date of Birth     : 

      (C)       Designation     : 

      (d)       Department     : 

      (e)       Area of Specialization    : 

      (f)        Date of Appointment    : 

               (1)     In the Institution  

               (2)     In the present post 

     (g)      Address (Residential)                 : 

   with Telephone & E.Mail 

    (h)     Honours/ Awards conferred during the year 


